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LETTER TO THE
GOVERNOR AND
LEGISLATORS
Dear Governor Ivey and Alabama Legislators:
Over the past two years, the COVID-19 pandemic has tested our resolve. Despite the tremendous
disruptions to our society during this time, the State of Alabama and her workforce have met the
measure of the moment and we stand much stronger today than we did a year ago. We have made
significant progress in overcoming the pandemic, however, new variants, the specter of inflation, and
continued supply chain and workforce disruptions will remain challenges for us to overcome together
in 2022.
The Alabama Workforce Council has been strengthened as an organization over the past year. Our
advocacy with state agencies and the legislature has led to policy outcomes that will improve the
lives of thousands of Alabamians. A few tangible examples of our accomplishments over the course of
2021 include:
The state’s interagency data-sharing system, the ATLAS on Career Pathways was finally
implemented.
The AWC partnered with the State Board of Education to pass a Free Application for Federal
Student Aid (FAFSA) completion policy that will open the doors to postsecondary education and
the workforce for all of Alabama’s high school graduates.
The Alabama Credential Registry launched as the first of three technology solutions that comprise
the Alabama Talent Triad, which will be used to scale skills-based hiring and competency-based
learning practices in Alabama.
In partnership with the Alabama Legislature, during the 2021 legislative session, we worked to
increase funding for dual enrollment for career and technical education, reduce teacher chronic
absenteeism and grow the educator workforce pipeline. The FY 2022 Education Trust Fund Budget
includes a $3 million increase for the dual enrollment program, which will bring the total for the
program to $21.2 million. There was an $11 million increase for the K-12 Career Tech Initiative,
nearly doubling the total investment for the program in one year at $19.3 million. A new $10 million
investment for short-term workforce credentials aligned to in-demand jobs for the Alabama
Community College System was also secured this year.
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Rep. Allen Baker’s HB93, which permits teachers to rollover unused sick days, will reduce teacher
chronic absenteeism, which can be crippling to student achievement if left unchecked. Senator
Chesteen’s TEAMS Act will help us reduce the teacher shortage by helping us recruit and retain
teachers in the critical shortage areas of mathematics and science and in rural and hard-to-staff
schools. Teachers will be able to make up to $15,000 more a year for accepting a results-driven
contract.
Considering these successes, we are not resting on our laurels. In 2022, we will be focusing on
completing our system for connecting talent and opportunity, known as the Alabama Talent Triad,
increasing the labor force participation rate, and making tremendous progress against the Success
Plus postsecondary education attainment goals.
We are proud to provide the 2022 Alabama Workforce Council Annual Report, which will provide you
with a summary of our actions in 2021 and our goals for 2022. I want to thank you for the role you
played in helping to secure our 2021 accomplishments, and I also want to thank you in advance for
your support of our 2022 goals.

Sincerely,

Tim McCartney
Chair, Alabama Workforce Council

Sandra Koblas
Vice-Chair, Alabama Workforce Council
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OVERVIEW OF
THE ALABAMA
WORKFORCE
COUNCIL

B. Mission and Advisory Duties
The Alabama Workforce Council (AWC) “. . . is
responsible for advising and supporting the
Governor, the Secretary of Commerce, the Secretary
of Labor, the regional workforce development
councils, the Alabama Workforce Innovation and
Opportunity Act Board, the Chancellor of the
Alabama Community College System, the
Superintendent of the Alabama Department of
Education, and the Council of College and
University Presidents. The AWC will serve as an
advisory body in formulating policies, developing
innovative educational workforce programming,
and discussing issues critical to the workforce
development need in the State of Alabama.
Furthermore, the council will promote, coordinate,
and collaborate across prekindergarten-12th
grade, two-year colleges, four-year universities
and business and industry.” AL Code § 41-29-290
(2019)

A. History and Purpose
In 2013, the Governor’s College and Career
Ready Task Force assembled leaders from
education, industry, and government to produce
a series of recommendations designed to
leverage the strengths of education and industry
to promote workforce and economic
development in the state.
Among its recommendations, the Task Force
recognized the need for a statewide council to
serve as an advisory body in formulating
policies, developing innovative educational
workforce programming, and discussing issues
critical to workforce development needs in
Alabama. To that end, the Alabama Workforce
Council was codified into law in 2014 by Act No.
2014-16, and members were first appointed on
July 1, 2014.
The Council is tasked with advising and
supporting the Superintendent of the Alabama
State Department of Education, the Chancellor
of the Alabama Community College System, and
the Council of College and University Presidents.
In 2015, the administration of the Council was
transferred into the Department of Commerce’s
Workforce Development Division by Act No.
2015-450.
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Since its first meeting in July of 2014, the
Council has concentrated its efforts on several
objectives and duties.
The Council has focused on the following issues:
Enhancing education and industry
collaboration on an ongoing basis;
Promoting access, articulation, and
communication along the educational
pipeline;
Ensuring appropriate development of
essential professional skills (also known as
essential workplace skills or employability
skills);
Raising awareness of and promoting access
to high-potential career pathways; and
Encouraging more participation in projected
high-demand, high-wage career
opportunities within the State of Alabama.

C. Committee Structure
To effectively address the specific advisory
duties outlined by the Governor’s Task Force,
the Council was divided into smaller committees
that combined similar or related duties together.
The original committees included:

The advisory duties of the Council include:
Reviewing ways to streamline and align the
existing workforce development functions of
the state;
Evaluating the best ways to increase
awareness of and educate students on
available opportunities in industry sectors;
Considering ways to create a feedback loop
for industry and education;
Evaluating public/private partnerships to
create industry-funded scholarship programs
for community colleges, vocational programs,
and dual enrollment programs;
Assessing the value of increasing the
marketing associated with career readiness
and skilled craft trades;
Evaluating standards for membership and
operation of the state’s Regional Workforce
Councils; and
Considering the realignment of counties that
comprise each Regional Workforce Council,
as required to meet the needs of employers.

Education and Industry Collaboration
Marketing and Promotion
Workforce Structure and Alignment
Public/Private Partnerships
The Council has realigned the committees that
provide the structure for carrying out its
purpose and current activities:
1. Alabama Committee on Credentialing and
Career Pathways (ACCCP) (formerly the
Structure and Alignment Committee)
2. Human Capital Development Committee
(formerly the Educational Attainment and
Education and Industry Collaboration
Committees)
3. Public-Private Partnership Committee (PPP)
4. Outreach and Engagement Committee
(formerly the Marketing and Promotions
Committee)
5. Regional Workforce Council Support
Committee (created in 2021)
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D. Committee Descriptions

The Outreach and Engagement Committee is
supported by a marketing vendor that provides
support for developing and disseminating
content to external media outlets. The Outreach
and Engagement Committee supports the
AlabamaWorks! for You Storyboard Initiative,
which consists of 60- to 90-second videos that
focus on each of the career pathways that are in
demand in each of the seven workforce regions.
The Outreach and Engagement Committee
supports the monthly Alabama Workforce
Council Webinar Series, which has been a
regular, free resource provided to workforce
stakeholders each month since April 2020 and
highlights industry partners and innovative
education and workforce practices.

The Alabama Committee on Credentialing and
Career Pathways Committee—Cleve Poole, Chair
The Alabama Committee on Credentialing and
Career Pathways (ACCCP) Committee was
established in 2019 by Act 2019-506, and each
of its seven members are appointed to represent
one of the seven regional workforce councils on
the ACCCP. Committee members, along with nine
ex officio members of the ACCCP, vote annually
to adopt a list of statewide in-demand jobs and
regional lists of in-demand occupations, adopt
industry competency models for each statewide
and regional in-demand occupation, and adopt a
Compendium of Valuable Credentials. The
ACCCP’s work is being utilized by education and
training providers to align education and
training programs to industry demand. The
ACCCP’s work product is also being used to
develop competency-based training programs,
(based on skills rather than time) and skillsbased hiring practices that connect employers
directly to jobseekers who possess the skills
needed for in-demand occupations.

AWC Public-Private Partnership Committee—
Phil Webb, Chair
The Alabama Workforce Council (AWC) PublicPrivate Partnership (PPP) Committee is
composed of corporate foundation and business
leaders. The PPP Committee has convened over
30 non-profits from across the state to develop
and implement innovative programs designed to
address barriers to workforce access and success
in Alabama. The AWC PPP Committee is focused
on strategies to supplement and support
workforce efforts by funding wrap-around
support programming to remove barriers to
employment, including childcare, transportation,
disability, and recidivism.

Outreach and Engagement Committee—
Norman Crowe, Chair
The mission of the Outreach and Engagement
Committee is to connect Alabama’s education,
workforce, human services, non-profits, and the
private sector through a segmented marketing
strategy designed to increase the postsecondary
attainment and labor force participation rate for
Alabama’s 14 discrete special populations
regionally and statewide. The Outreach and
Engagement Committee supports AlabamaWorks!
through continued statewide brand awareness
efforts that focus on strategic earned media,
social media, and advertising to increase public
awareness and support programmatic functions
that fall under the AlabamaWorks! umbrella.
The Outreach and Engagement Committee
members and chair collaborate with a variety of
partners to survey Alabama’s workforce and to
effectively target special populations.
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The AWC PPP Committee has secured over $23
million in grants to date. The AWC PPP
Committee was previously chaired by Mrs. Myla
Calhoun and Mrs. Tequila Smith. Mr. Phil Webb
was named the new chair in December of 2021.
The Chair leads quarterly meetings of the AWC
PPP Committee and works with the AWC Chair
and staff to develop the AWC PPP Committee
annual priorities, annual report, quarterly
agendas, and quarterly speakers. The Chair
works with the AWC PPP Committee members,
the AWC Chair, and staff to create partnerships
between non-profits and foundations to fund
projects aligned to the Success Plus goal. The
PPP Committee works with the Regional
Workforce Councils (RWCs) to provide technical
assistance for non-profit organizations that work
to increase the postsecondary education
attainment rate and the labor force participation
rate.

The Federal Reserve Bank of Atlanta has
developed a benefit cliff and self-sufficiency
tool to help individuals understand how much
money they will gain through income and gain
or lose in benefits as they progress through a
career pathway. The tool has been branded as
DAVID, the Dashboard for Alabama to Visualize
Income Development. To achieve the Success
Plus goal, Alabama’s K-12 education system
must improve. The Human Capital Development
Committee has developed 10 Points on K-12
Education Reform, which were presented to the
Alabama State Board of Education in November
2021. The 10 Points on K-12 Education Reform
are designed to increase academic achievement
and for K-12 students and to increase the
number of high school students who graduate
college and career ready.
The Alabama Workforce Council Regional
Workforce Council Support Committee—Jessica
Oates and Christy Knowles, Co-Chairs
In December 2020, Chairman McCartney
established the Regional Workforce Council
Support Committee to provide support to each of
the seven Regional Workforce Councils (RWCs)
for reaching the regional attainment and labor
force participation goals. The Regional
Workforce Council Support Committee members
and co-chairs are working with each region to
develop a Regional Attainment and Labor Force
Participation Strategic Plan. The regional plans
will include a focus on asset-mapping
community resources and conducting a gap
analysis on training programs that are aligned
to in-demand jobs in the region. The assetmapping activities will be conducted as part of
the Workforce and Education Community
Assessment Network (WECAN) Initiative. The
WECAN Initiative will consist of two phases.
Phase one will consist of asset identification
and using the identified assets to prioritize
services that eliminate barriers for Alabamians
seeking to enter training or the workforce.
Phase II will be focused on populating a digital
dashboard on AlabamaWorks! that will include
each asset available in the seven regions.

Human Capital Development Committee—
Allen Harris, Chair
The Human Capital Development Committee was
established in 2019 to support the Success Plus
postsecondary education attainment goals of
adding 500,000 credentialed workers to the
workforce by 2025 and increasing Alabama’s
labor force participation rate to the national
average by 2025. The chair and members of the
Human Capital Development Committee
collaborate with state agency partners, nonprofit organizations, and industry partners to
provide a human-centered approach for
delivering education and workforce training.
The Human Capital Development Committee is
working to develop competency-based career
pathways that are coupled with a continuum of
supportive services that help people overcome
benefits cliffs and to persist in the workforce.
The Human Capital Development Committee has
partnered with the Federal Reserve Bank of
Atlanta to develop a deeper understanding of
the increased marginal tax rates—or benefit
cliffs—faced by individuals transitioning into
paid employment.

6

April 5, 2021: Alabama hosted the inaugural
Alabama Interstate Talent Development
Convening. The event, keynoted by Mr. Jamie
Merisotis of the Lumina Foundation, was
designed to serve as a catalyst to curate
consensus on priority action items for the
reauthorization of the Workforce Innovation
and Opportunity Act (WIOA) and the Higher
Education Act (HEA). The convening was
attended by more than 800 training and
education leaders from 41 states and
Washington, DC. The convening included 18
breakout sessions and 59 speakers and
panelists.

2021 AWC
MILESTONES AND
ACCOMPLISHMENTS
December 21, 2020: The final ATLAS on
Career Pathways data-sharing memorandum
of agreement was signed by all members of
the P-20W Council. On February 8, 2021, the
P-20W Council held its first meeting. On
April 12, 2021, the P-20W Council adopted
bylaws. On May 10, 2021, the P-20W Council
formed committees and selected committee
chairs and members. On June 1, 2021, the
Office of Education and Workforce Statistics
(OEWS) was officially formed under the
leadership of Tonya Lee.
March 19, 2021: Governor Ivey announced
that 138 members of Alabama’s public
workforce and human services systems staff
completed module one of the Alabama Talent
Development Capstone Course between
October 2020 and January 2021. Module one
was designed as a survey-level course on
Alabama’s workforce system. Module two
commenced in April 2021, which is preparing
members of Alabama’s public workforce
system staff to understand each program in
the public workforce system to register or
pre-certify Alabamians for workforce training
and human services programs at a single
location through an integrated service
delivery model.

April 8, 2021: The State Board of Education
adopted a Free Application for Federal
Student Aid, or FAFSA, administrative rule to
ensure that students complete or opt-out of
the FAFSA before graduating from high
school.
April 26, 2021: The Alabama Computer
Science Summit resumed after a one-year
hiatus caused by COVID-19. The Governor’s
App Challenge resumed with Elisabeth Elgin
of Athens High School taking first place in
the high school category, Isaac Nowell and
Hunter Langford of Saraland Middle School
taking first place in the middle school
category, and Hunter Dean and Baker Deaton
of R.E. Thompson Middle School in
Tuscumbia taking first place in the
elementary category.
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May 27, 2021: With the support of the AWC,
Governor Ivey vetoed the delay of promotion
policy of the Alabama Literacy Act, citing the
need to evaluate student Alabama
Comprehensive Assessment Program (ACAP)
data before delaying the promotion policy.

September 22, 2021: Governor Ivey launched
the Alabama Credential Registry, which is
the first of three technology solutions that
compose the Alabama Talent Triad. The
Alabama Credential Registry will enable
employers and education and training
providers to publish all the certificates,
licenses, traditional degrees, and non-degree
credentials offered in Alabama. This
credential information will be displayed on
the Alabama Credential Registry to signal to
employers that a worker or student possesses
the requisite skills for a job.

June 16, 2021: The Alabama State Workforce
Development Board adopted the ACCCP’s list
of in-demand occupations for the state’s
eligible training provider list for the purpose
of qualifying as a credential of Workforce
Innovation and Opportunity Act (WIOA)
funding.
June 19, 2021: With the support of the AWC,
Governor Ivey opted to suspend participation
in the federal unemployment compensation
enhancements, which were inhibiting
Alabama’s full workforce recovery.
June 25, 2021: The Alabama Office of
Apprenticeship announced the regional
winners of the first-annual Governor’s WorkBased Learning Seal of Excellence in the
K-12, postsecondary, and community-based
categories. The regional winners will be
featured during regional work-based learning
trainings that will be held in each region in
August-September 2021.

October 1, 2021: The Alabama Department of
Labor adopted the ACCCP’s list of in-demand
occupations as the state’s in-demand
occupations list.
December 1, 2021: The Workforce Education
Community Access Network (WECAN)
launched as the AWC’s canonical source of
community assets.
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March 2021: A focus on the public
workforce system and a preview of the
skills-based job description generator
and employer portal

2021 AWC
WEBINAR RECAP

Showing a pathway back into an in-demand job
is increasingly more important as many
Alabamians experienced changes to their
personal and professional lives due to COVID.
WIOA policy changes and a soon to be released
Alabama Skills Based Job Description Generator
and Employer Portal are tools designed to assist
the public workforce as they re-enter or enter
the workforce.

2021 Webinar Recap
In 2021 the AWC Monthly Webinar series
continued to highlight education and workforce
leaders who were implementing innovative
practices that benefit our communities and
state. The monthly 1-hour webinars were packed
with multiple guests focused on a central theme
and served as an effective vehicle to reach
various workforce stakeholders in Alabama.

April 2021: Beginning the COIVD-19
Education Workforce Recovery
As Alabama began to see declining rates in
COVID-19 and increased vaccination rates
workforce recovery continued to be a strong
focus. The Alabama State Department of
Education shared their strategic recovery plans
to address learning loss from the COIVD-19
pandemic particularly in the areas of reading
and math.

January 2021: Non-Degree
Credential Quality Assurance
The ACCCP (Alabama Committee on
Credentialing and Career Pathways) outlined the
process of determining the DNA of in-demand
occupations, with the ultimate objective of
creating competency models aligning training
programs to industry demands.

May 2021: Advancing Alabama’s
Education and Workforce Efforts
Workforce recovery is dependent on partnerships
and programs that go beyond the 12 years of
secondary learning and provide innovative
pathways to re-skill and upskill Alabamians.
From Airbus’ “We Build it Better” program to
Alabama’s Innovation Commission, it became
clear that Alabama is advancing innovative
competency-based learning solutions that will
provide a new era of workforce efforts to benefit
the people and businesses in our state.

February 2021: The Alabama STEM
Council & STEM Initiatives in Workforce
Alabama is projected to need 850,000 more
highly skilled workers to fill emerging STEM
hubs throughout the state. To overcome this
hurdle, and surpass the post-secondary
attainment goal, Governor Ivey established the
Alabama STEM Council and tasked them with the
efforts of coordinating a statewide strategy to
unify STEM efforts and identify success in
Alabama as it relates to economic growth in the
workforce ecosystem.
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June 2021: Driving Alabama’s
Workforce Recovery

September 2021: Learner Centered
Talent Ecosystem

Under the leadership of Governor Ivey our
workforce and education stakeholders
developed skills-based training programs to
help Alabamians enter or re-enter the workforce
with in-demand skills and credentials.
Construction and Transportation/Logistics were
highlighted as key in-demand fields where
Alabama has made progress.

The work that Alabama is doing with non-degree
credentials and competency-based education
reforms are a way of the future. The
partnerships and initiatives with stakeholders
bringing us closer to the vision of a learner
centered talent ecosystem. Ensuring that all
forms of learning are transferable and portable
as well as developing programs to overcome
barriers of workforce entry are two strategies
in play.

July 2021: Competencies for Today’s
Manufacturing Workforce

October 2021: Aligning Work and
Learning in Alabama

The comprehensive workforce efforts of Alabama
were showcased within the manufacturing
realm. From the development of competencybased training programs at post-secondary
institutions to our partners at the Alabama
Automotive Manufacturer’s Association, Alabama
is producing workers that have the competencies
that auto manufacturers demand. Developing a
robust talent pipeline for Alabamians to enter
the high-wage, high-demand field of auto
manufacturing is key to the workforce ecosystem
strategy.

To reach the state’s attainment goal it is
imperative to understand the wide-reaching
scope of the workforce spectrum of our state.
From enhancing student performance and
teacher licensure to adult and experiential
learning and prior learning experiences, each
plays a role in connecting learning across
Alabama.

November 2021: Reading, Writing,
Arithmetic and Workforce

August 2021: Workforce Innovation –
Beyond the Buzzwords

Alabama’s state talent system is built on our K12 education system. As a result, K-12 education
is a top priority of the AWC, especially in the
areas of numeracy and literacy, as they are key
indicators of students’ long-term success. Public
and private partnerships that connect education
with innovative learning practices will also
enhance the state’s education outcomes.

Alabama’s workforce efforts continue to
demonstrate an innovative approach to solving
workforce challenges. Alabama is dedicated to
connecting Alabamians to high-wage, highdemand jobs, regardless of the size of the
business. Connecting education to workforce
and human service systems leads to an
integrated and unique approach to help
Alabamians re-skill and up-skill for in demand
occupations.

December 2021: Success Plus Tools
Alabama’s state talent system is built on our K12 education system. As a result, K-12 education
is a top priority of the AWC, especially in the
areas of numeracy and literacy, as they are key
indicators of students’ long-term success. Public
and private partnerships that connect education
with innovative learning practices will also
enhance the state’s education outcomes.
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2021 AWC
SURVEY RECAP
March 2021
Alabama Underemployed and Unemployed Survey
The goal of the survey was to identify barriers to
employment, determine what services are needed to get
folks back to work, and clarify what changes need to be
made to existing services. Results indicated more
people were looking for work in March 2021 compared
to 2020, with fewer fearful of COVID-19. The survey also
showed women and people age 35-54 were more likely
to be unemployed/underemployed than their
counterparts due to other responsibilities (childcare
being foremost), while men age 35+ were more likely to
be unemployed/underemployed due to lack of the
necessary skills.
May 2021
Survey of Employers
The goal of the survey was to survey Alabama
employers to understand their human capital
landscape. The majority (73.2%) indicated they
would be adding jobs in the next 6 months.
While they wanted to add jobs, 84% of
employers indicated they had trouble finding
qualified candidates with “applicants lacking the
skills needed for the jobs” followed by “a lack of
applicants” being the two primary reasons.When
asked about relevant skills and experience vs.
college degree, 68% of employers indicated
relevant skills and experience are preferred.
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July 2021
Survey of Awareness
(Repeat of Survey in September 2020)
The goal of the survey was to measure
awareness and attitudes towards new job
retraining programs in Alabama. Over 80% of
respondents intended to look for a job within
the next 12 months, and “work is unavailable or
hard to find” replaced “I want to stay home
because of COVID-19” as the primary reason for
un/underemployment.
Alabamians responded positively to the notion
of free training or resources, specifically in the
industries of manufacturing, hospitality and
tourism, human services, and marketing.
Respondents were willing to take steps to find
employment and retrain, but the age group
shifted from predominantly 35-24 to include
ages 18-34. Individuals preferred short-term
training to long-term commitments, and online
training options were highly desired.
Overwhelmingly respondents searched for
opportunities and consumed information about
training online versus social media, career
centers, job sites, etc.

December 2021
Governor’s Survey of Employer Competencies
The goal of the survey was to screen individuals
responsible for hiring and HR decisions in order
to direct them to the online GSEC survey.The
GSEC survey’s goal is to assist the Alabama
Committee on Credentialing & Career Pathways
(ACCCP) to develop competency models for all
Alabama’s in-demand occupations, develop a list
of valuable credentials, produce stackable
career pathways aligned to jobs that are in
demand in an industry, and to inform the
development of education and workforce
training programs that prepare students and job
seekers for jobs.
September 2021
Statewide Survey of Employers
(Repeat of May Survey)
Alabama employers showed diverse opinions on
hiring with about 1/3 preferring that employees
possess the skills and competencies needed for
the job before they are hired, 1/3 indicating that
employees can be trained upon hire, and 1/3
doing a mix of both.
Like in May, most respondents overall would
choose the experienced candidate over the
educated one (Sept 2021: 74% / May 2021: 68%).
About 1/4 of companies with fewer than 20
employees require a degree for jobs in which
25% or more of the current workforce does not
have one. That number skyrockets for companies
with 20 or more employees (from 44% to 69%).
Respondents are aware of skills-based hiring
and competency statements and use them most
of the time. Respondents who aren’t using
skills-based hiring and competency statements
yet are very interested in learning more. Jobs
are available but 86% of respondents say they
have trouble finding skilled candidates.The main
reasons they are struggling to find the right
employees are a lack of applicants in general
and applicants that lack the necessary skills for
their open positions.
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County Career Technical Center, three other
schools plan to begin in Spring 2022.

2021 REGIONAL
COUNCIL REPORTS &
ACCOMPLISHMENTS

In addition to partnering to provide six job fairs,
Region 1 worked with non-profits, Council of
Local Governments, and partner agencies to
reach populations of underemployed,
unemployed, and especially those not
participating in the workforce. A great example
of this collaboration was in the Shoals Area
where North AlabamaWorks, the Shoals
Chamber, and North American Lighting came
together with a local ministry to expand their
daycare to support the local employer’s
childcare needs.

Region 1 – North AlabamaWorks!
North AlabamaWorks! continued to align efforts
to the Success Plus plan in 2021 by updating the
region’s strategic plan, focusing on coordination
with business and industry representatives,
economic developers, and partner agencies.
The six business and industry clusters
(Manufacturing, Construction, Healthcare,
Cyber/IT, Aerospace, and Utilities ) met monthly
throughout the year to discuss industry needs
and to develop partner solutions. The clusters
released several requests for training this year
and utilized workforce training resources,
including: AIDT Leadership Classes training 245
employees from 99 companies; and 15
companies receiving Existing Industry Training
Program grants to serve 178 employees. The
Alabama Workforce Stabilization Program grew
to 60 participants and 3 companies being
served in 2021.
At the K-12 level, North AlabamaWorks
conducted regular regional collaboration
meetings with Superintendents, Career
Technical Directors, Career Coaches, and WorkBased Learning Coordinators. The Educator
Workforce Academy continued this past year
with 23 participants. The Worlds of Work career
exploration event went virtual in Spring 2021.
High School Ready to Work also began this year
in Limestone and Madison County Schools with
54 graduates. The Modern Manufacturing
Program also started Fall 2021 at Limestone
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Region 2 – East AlabamaWorks!

37 different sessions to over 1,100 students.
This allowed students, especially high school
seniors going straight into the workforce, to be
better prepared for the job interview process.

In 2021, East AlabamaWorks was focused on
supporting the workforce pipeline needs and
building a stronger workforce. To meet
immediate needs, Region 2 organized and cohosted six hiring fairs bringing together
hundreds of employers and job seekers to fill
open and available positions.

Looking ahead at long term needs, Region 2
strengthened engagement with K-12 Career
Technical Education (CTE) providers including
working with the CTE Directors to host a
Regional CTE Conference to provide training to
250 faculty members, CTE counselors, workbased learning coordinators and career coaches.
Attendees spent three days which included
breaking into groups based on career pathways,
roundtable discussions, meetings with postsecondary partners and industry tours. The East
AlabamaWorks Regional CTE Conference was
recognized with the Innovator Award for Region
2 at the AlabamaWorks Virtual Conference.
Continuing to develop interests in career
pathways, Worlds of Work utilized a virtual
platform in 2021 to expose students to nearly
100 jobs across 10 different worlds. The
gamified platform allowed students to engage
the worlds as never before.

Many employers were able to do on-the-spot
interviews and extend contingent offers. The
newly established a Workforce Solutions Team
was also deployed to meet with industries to
discuss the variety of resources available. The
Workforce Solutions Team is made up of
partners from the Alabama Department of Labor
Career Center, Alabama Department of
Rehabilitation Services, Alabama Office of
Apprenticeship, K-12 career technical education
and college partners.
In an effort to communicate all the needs with
stakeholders across the region, a podcast series
was developed. Over 20 different podcasts have
been produced with topics ranging from labor
market information to resources for rural
communities to learning more about the
Alabama STEM Council.

Region 3 – West AlabamaWorks!
The five industry clusters (automotive,
construction, healthcare, manufacturing, and
professional services) worked together over
2021 to achieve the shared goal of improving
the workforce system for our region. The annual
Talent Conference focused on best practices in
workforce development during a workforce crisis
with 122 in attendance this year.

To address short term needs in Region 2, the
East Alabama FAME (Federation for Advanced
Manufacturing Education) Chapter, organized by
East AlabamaWorks utilizing Gadsden State
Community College as the training provider,
graduated the first cohort of students. Since
inception, the FAME program has seated 51
student employees that attend college 2 days
per week and work for one of 12 industry
partners 3 days per week. 2021 saw the first
cohort of 16 graduate with an associate degree
and become employed in their field. These
employees are filling a need identified by our
automotive and manufacturing industry sector as
having a critical need. East AlabamaWorks
facilitated student driven soft skill training with

Region 3’s Career Connect program worked with
136 companies to post 537 jobs this year. There
are currently 19,184 total jobseekers in Career
Connect with 5,364 new registrations in 2021.
These candidates placed 7,156 job applications.
To further support and guide these individuals
our navigators sent 149,552 text messages in
14,584 conversations.Staff held 24 outreach
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and hiring events for business and industry
partners and pop-up events throughout our
region with 2,625 people in attendance at these
events.

Mercedes-Benz created 66 youth apprenticeships
for students hands-on learning and training.
This year West AlabamaWorks! was awarded a
$973,709 grant from the US Department of
Labor to implement innovative strategies to
address systemic and programmatic barriers,
gaps in training, and job placement
opportunities throughout Pickens, Hale, Green,
Sumter, and Marengo counties. Local business
and industry partners were awarded $576,125 in
on-the-job training reimbursement and training
dollars through the Alabama Workforce
Stabilization Program to serve over 700
employees.

A virtual WOW event platform was created to
share information about career pathways across
the region. This platform provided information
on each cluster represented in the region as
well as employers and education associated with
the clusters. To date 2,924 unique users have
visited the platform with over 28,000 views.
WOW 2.0 was held virtually in 2021, targeted at
high school seniors, and connects them with
employers and job opportunities. We had 24
schools in eight school systems participating
with 300 students registering and interviewing
with 15 partner companies.

In partnership with the community colleges in
the region, EITP grants were written and
approved to assist three business and industry
with training totaling $39,338. Through
collaboration with our local ADOL Career
Centers, we served 39 employers with 63
contracts and 165 adults participating in on-thejob training totaling over $643,444. An
additional 140 people received scholarships for
training through Individual Training Accounts
totaling $449,785.

Region 4 – Central Six
AlabamaWorks!
New this year to the region was virtual reality
(VR) career exploration. The VR headsets
provided hands-on career simulations in skilled
trades, manufacturing, automotive, public
safety, hospitality, warehouse, and storage. With
35 schools participating we reached 1,949
students in 2021.

Region 4 is dedicated to creating a 21st Century
workforce that is proactive, responsive, results
driven, and supports the region’s diverse
population and employers by providing quality
job opportunities in support of a vibrant
regional economy. We are impacting workforce
development by actively engaging industry,
understanding their needs, and applying their
expertise to influence workforce training and
funding. In doing so, we utilize an industry
“cluster” approach to form, support, and
strengthen partnerships between business and
industry and education, and push for policy
changes relevant to these goals.

The modern manufacturing program within West
AlabamaWorks expanded to include six schools
this year with 394 students participating. This
program creates a career pathway to gain
needed credentials and learn skills to be
prepared for a career in modern manufacturing
after graduation. This program is now being
replicated statewide. Additionally,
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This past year Region 4 expanded industry
clusters to include transportation and logistics
along with construction, manufacturing,
healthcare, and information technology. Working
with industry clusters to identify career
pathways, discover gaps currently existing in
that pathway, and work with training providers
will help us fill these gaps and create a
complete pipeline.

The Career Discovery website was given an
update with focus on “user-friendly” appeal,
including development of student success
stories. Another new initiative developed during
this time was that of “Workforce Wednesday
Lunch & Learn”. By partnering with our
Chambers of Commerce and Economic
Developers, we were able to present workforce
resources to local business and industry
resulting in stronger partnerships and better
utilization of resources.Finally, to provide
greater customer service to our business and
industry, CAW hired a business and industry
relations manager and purchased a CRM
(customer relationship management) tool which
continues to be developed and fine-tuned.

As such, this year the home health aide was
added to our federally registered apprenticeship
programs and are actively working to recruit and
train jobseekers in this field. Moreover, in
support of K-12 students a Worlds of Work app
was launched that provided over 2500 students
with career awareness opportunities at their
fingertips.
In partnership with the Community Foundation
of Greater Birmingham and LYFT, Central Six
launched a ride share program and provided 368
“no cost” rides for residents to work or training.
We also increased our efforts to reengage
individuals in the workforce and provided
employment and/or training for 573 individuals
across the region.Finally, we are continuing to
advance the “Building It Together” regional
initiative focused on economic growth and
workforce alignment across all six counties.

Although the sector meetings were virtual for
most of the year, participation continued to
grow. The virtual option allowed many to
participate who would not otherwise because of
the travel time in the large region. In response
to the needs from these meetings, Central
AlabamaWorks issued RFTs which resulted in six
grants to community colleges in our region.
Programs funded in FY21 include a new
Marine Technology program at Central Alabama
Community College in Tallapoosa County, a
Commercial Truck Driving Simulator at Wallace
Community College-Selma in Dallas County, and
the expansion of the First Responder Program at
Marion Military Institute in Perry County. In
response to the needs of our Region 5 OEM,
Central AlabamaWorks launched the Modern
Manufacturing Pilot Program in Chambers
County in August of 2021. Three more schools

Region 5 –
Central AlabamaWorks!
Central AlabamaWorks continued the theme of
“Partners, Pathways and Pipelines” for 2021, and
adapted to change in business practices or
education programs. COVID brought about
Virtual Job Fairs that allowed Central
AlabamaWorks to partner with business in new,
meaningful ways. Increased communication and
marketing resulted in increased participation in
job fairs from previous employer job campaigns.
Several one-page infographics were developed
to concisely communicate the work and
resources of the regional council.
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are set to launch in January 2022. In response
to the need for maintenance technicians, CAW
partnered with River Region businesses to form
a FAME Chapter set to launch in Fall 2022.

From industry tours to cluster meetings, the
regional council team listened to the concerns
of local employers. One resounding concern
across all industries was the need for workers
and a way to reach the masses with their job
opportunities. The team offered their artistic
talents to create innovative graphic designs and
marketed them across multiple social media
platforms as well as email distribution to a
targeted audience.

The Educator Workforce Academy was modified
and 23 educators representing all 13 counties
completed EWA in 2021. C3 (Career Coach
Connect) began as a workforce training for
career coaches, and quickly morphed into
quarterly meetings focused on partners,
pathways, and pipelines. C3 has been
highlighted as a best practice by ALSDE. Central
AlabamaWorks’ latest initiatives include a
Guidance Counselor Bootcamp and CTE
Symposium.

Region 6's efforts to assist businesses with
recruitment played a huge factor in the decision
to revamp the WOW Varsity Hiring Events in the
spring of 2021. Seven regional job fairs were
held which matched local employers with
graduating high school seniors. These events
were opened to the public to increase the
applicant pool for the 189 employers who
participated. Multiple neighborhood hiring
events across the region were held, aimed at
reaching underserved population groups where
674 jobseekers sought to meet with 133
companies for career opportunities.

Career Discovery, Central AlabamaWorks’ handson career exploration event, was transformed
into a virtual platform that began early in the
pandemic. In April 2020 we began working with
local industry to create a virtual library of
industry tours for students. This grew into the
virtual platform that launched in March 2021
exposing over 8,000 8th graders to the worlds of
work across our 13 counties.

Region 6 worked with community colleges to
implement programs designed to provide
workforce opportunities with those involved in
the criminal justice system and/or rehabilitative
programs. Case management was provided for
individuals through resume creation, job
matching, and interview prep sessions. Specific
training programs were created to meet the
needs of business and industry while offering
these individuals to participate in the courses at
no cost.

Region 6 –
Southeast AlabamaWorks!
With a renewed spirit of regional collaboration
and a primary focus on providing enhanced
customer service to business and industry,
Region 6 strengthened relationships with
workforce partners - economic developers,
chambers, education, elected officials, and state
agencies. Meetings were held with the Region 6
economic developers and RWC executive
committee to develop strategies to best serve
our business and industry stakeholders. Using a
strategic vision, one-on-one meetings with local
leaders led to industry summits to bring
awareness to our partner resource network.
These summits resulted in customized business
and industry projects facilitated by our team to
ensure satisfactory outcomes.

Local companies were provided with tools to
recruit, retain and retrain their existing
employees. Through a public-private partnership
between Southeast AlabamaWorks and Personnel
Resources, 259 individuals from 68 companies
were provided innovative leadership training.
We collaborated with our regional community
colleges to assist local businesses with training
85 employees – both new and existing through
the AWSP.
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Region 7 –
SAWDC AlabamaWorks!
Through partnership and outreach with our
industry clusters, we worked to identify career
pathways, discuss gaps and opportunities also
work with education and training providers to
fill the gaps as well as expand training
offerings.

Region 7 continued 2021 with a determined
focus on connecting regional business and
industry partners with resources to expand,
recruit, retain, and train job seekers and
incumbent workers to allow the industry to
thrive and promote a prospering community.
SAWDC continued to partner with regional
school systems by exposing career pipelines that
align with the Governor’s Success Plus
initiatives and goals. Worlds of Opportunity
continued with an innovative virtual platform to
allow students to explore high-demand careers
and research training as well as education
requirements as they begin to make college and
career selections.
Over 6,000 students explored the diverse job
landscape that Region 7 has to offer. Educator
Workforce Academy launched its second cohort
exposing our superintendents, principals,
teachers, and support staff to the in-demand
careers and how they can incorporate the skills
needed for those jobs into the classroom.
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This year SAWDC implemented Work-Based
Learning opportunities through summer
internships with Riviera Utilities. Twelve
students participated in this inaugural event
that has led to a consortium of Baldwin County
utility companies joining forces to expand
opportunities to more students. This model can
now expand throughout the region.
In 2020, Region 7 saw the addition of the
transportation, distribution, and logistics cluster
as the economic growth continues to be a strong
driver in worker demand within Region 7. To
further support this cluster, a partnership with
Reid State Technical College and Billy Barnes
Trucking developed a CDL apprenticeship
program to serve the industry and our rural
communities.

2022 ALABAMA
WORKFORCE
COUNCIL
PRIORITIES
A. Committee Priorities
Alabama Committee on Credentialing and
Career Pathways (ACCCP) Committee
Launch the Skills-Based Job Description
Generator (Target Date: December 2022)
Measurement of Progress Towards
Attainment Goal (Target Date: April 2022)
Completion of Inaugural Compendium of
Valuable Credentials (Target Date: December
2022)
Establishment of the Subcommittee on
Credential Quality and Transparency (Target
Date: September 2022)
Development of a Prior Learning Articulation
Index and State Crosswalk (Target Date:
December 2022

Public Private Partnerships (PPP) Committee
Completed population of the WECAN EDirectory (Target Date: June 2022)
Secure $10 million or More of Competitive
Grant Funding in 2022 (2022 Goal)

Regional Workforce Council Support
Committees
Development of the Alabama Works Regional
Strategic Plans (June 2022)
Skills Draft Competition (September 2022)

B. Council Priorities
Leadership Priorities
Quarterly employer spotlight
Implement a regional time segment of the
combined agenda to permit council members
to engage with their RWC colleagues at the
combined meetings
Implement committee work sessions at the
quarterly meetings
Develop high-quality Alabama Works surveys
Develop one-pagers in layman’s terms that
will answer the “why” on all we are doing

2022 Legislative Priorities
Codification of the P-20W Council, the ATLAS
on Career Pathways, and the Alabama
College and Career Exploration Tool (ACCET)
Passage of the Alabama Credential Quality
and Transparency Act
Technical Amendments to Act 2019-506
(staff and per diem/mileage reimbursements
for ACCCP)

Human Capital Development Committee
Progress Against the Ten Points on K-12
Education (Target Date: At least 5 by May
2022)
Completion of the Success Plus Talent
Academy (Target Date: September 2022)

Outreach and Engagement Committee

Combined Meeting Priorities
Alabama Workforce Council engagement
survey
Develop an AWC and RWC orientation session
Focus on marketing Talent Triad and
regional attainment and labor force goals
Development of quality monthly webinars
and quarterly meeting content

Alabama Works for You Storyboard Initiative
(Target Date: January 2022)
Alabama Talent Triad Marketing Campaign
(Target Date: Begin in January 2022)
FAFSA Completion Campaign (Target Date:
Annually beginning in September)
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5. Pass an administrative rule code change to
ensure students earn at least one college and
career readiness indicator by the time of their
graduation. Recommended completion date:
December 31, 2021.

2022 POLICY
PRIORITIES

6. Adopt an administrative rule code change
that requires Career Readiness Indicators to be
registered to the Alabama Credential Registry
and aligned to the ACCCP’s Compendium of
Valuable Credentials. Recommended completion
date: December 31, 2021.

A. The 10 Points on K-12
Education Reform
The following recommendations developed by
the Human Capital Development Committee for
improving Alabama’s K-12 education program
were presented to Dr. Eric Mackey, State
Superintendent of Education, and the Alabama
State Department of Education at the November
10, 2021 State Board of Education meeting.

7. Establish an incentive program, by policy,
rule, or Act of the Legislature, for schools to
reduce the rate of student and teacher
absenteeism to no more than ten days per
academic year. Recommended completion date:
March 31, 2022.

1. Disseminate a best practice guide to local
education agencies for using federal ESSER II and
III funds to establish high-quality CTE programs
aligned to the ACCCP’s list of in-demand jobs.
Recommended completion date: December 31,
2021.
2. Develop annual targets for reaching a 100
percent FAFSA completion rate by 2025.
Recommended completion date: December 31,
2021.
3. Develop biennial targets for reaching the
national average in fourth and eighth grade
reading and mathematics on the National
Assessment of Educational Progress (NAEP) by
2026. Recommended completion date: December
31, 2021.
4. Establish a policy requiring career coaches
and CTE directors to attend regional workforce
council meetings no later than September 30,
2021, and establish a policy requiring career
coaches to collaborate with the Alabama Office
of Apprenticeship to establish in-school youth
apprenticeships. Recommended completion date:
December 31, 2021.

8. Conduct a gap analysis and resource audit
of all CTE programs to determine the level of
alignment of CTE programs of study offered at
each local education agency to the ACCCP’s
regional and statewide list of in-demand jobs.
Recommended completion date: March 31, 2022.
9. Establish baselines for grade-level reading
proficiency based on the Alabama
Comprehensive Assessment System and set
annual targets for increasing the number of
students entering the fourth grade as proficient
readers to 100 percent by 2025. Recommended
completion date: June 30, 2022.
10. Ensure that Alabama Terminal on Linking
and Analyzing Statistics (ATLAS) is built using
national best practices and governed by an
authorized & effective P-20W Council with full
engagement of necessary state agency partners.
Recommended completion date: June 30, 2022.
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B. Reasoning Behind 2022
Ten Points on K-12 Education
1. Alabama’s schools are sitting on billions of
dollars in federal recovery funds that must be
used strategically. ALSDE must provide
recommendations for local school systems on
how to use the unprecedented levels of COVID19 recovery funding to establish Career and
Technical Education (CTE) programs that prepare
students for in-demand jobs in Alabama.

5. How can a student graduate high school but
not be college or career ready? It happens every
year for 12-15 percent of our students. The
ALSDE must bring forward a resolution and rule
from the Alabama State School Board requiring
all students to be college and career ready
before graduation.

2. If students don’t complete the Free
Application for Federal Student Aid (FAFSA),
they are much less likely to go to college or to
receive training. The ALSDE must provide
leadership to encourage all school systems in
Alabama to assist every graduating senior with
completing the FAFSA before graduation.

6. Credentials are not valuable if they are not
recognized by industry. The ALSDE must bring
forward a resolution and rule from the Alabama
State School Board, or legislation, requiring all
K-12 credentials to be listed on Alabama’s list
of valuable credentials and credential registry.

3. Alabama’s reading and mathematics scores
are dismal. We are at or near the bottom of the
charts in every measure. The ALSDE must
provide the leadership needed so that Alabama
reaches, or surpasses, the national average on
the nation’s report card—the National
Assessment of Educational Progress—by 2028.

7. Students can’t learn if they aren’t at school,
and poor attendance habits will keep students
from holding a job. The ALSDE must bring
forward a resolution and rule from the Alabama
State School Board, or legislation, reducing the
number of allowable student absences to 10 per
year.

4. Alabama’s workforce system cannot help our
high schools if high school representatives are
not communicating with the Regional Workforce
Councils. The ALSDE must provide the
leadership needed to ensure that CTE leaders in
each school system are attending Regional
Workforce Council meetings and are working
with the Alabama Office of Apprenticeship to
establish apprenticeships for high school
students.

8. CTE programs should be aligned to in-demand
jobs. The ALSDE must audit every CTE program
in the state to determine whether they are
preparing students for in-demand jobs.
9. We do harm to the student and to our entire
state by promoting students to the fourth grade
when they can’t read. Nothing else we do in K12 matters if our students can’t read. The ALSDE
must provide the leadership needed to ensure
that every student enters fourth grade reading
proficiently by 2025.
10. Data are essential for determining whether
education and workforce programs are effective.
Without a longitudinal database system, for
policymakers in Alabama, “the left hand doesn’t
know what the right hand is doing.”
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C. Completed 2021 Nine Points on K-12 Education
Of the proposed 2021 Nine Points on K-12 Education, four were completed successfully.
Those points and the completed action or resolution are included in the table below.

2021 Nine Points on K-12 Education

Completed Action or
Resolution

1

Adopt the Alabama Administrative Code rule proposed
by Governor Ivey that will require completion of, or
opting out of, the FAFSA prior to graduation at the
January 2021 Alabama State Board of Education
meeting.

The Alabama State Board of Education
adopted the FAFSA administrative rule
code change in April.

2

Submit Every Student Succeed Act (ESSA) amendment to
the Alabama State Board of Education adding allowing
students who complete a career and technical education
(CTE) program of study and students who complete an
in-school youth apprenticeship to earn college and
career readiness (CCR) indicators no later than March 31,
2021, and submit the amendment to the U.S.
Department of Education for approval no later than May
31, 2021.

The ALSDE submitted the ESSA
amendments in December 2020.

3

Advocate for additional funding, and funding parity, for
academic and CTE dual enrollment courses during the
2021 legislative session. Prevent reallocation of dual
enrollment funds once appropriated to the local
education agencies.

The FY2020 budget was the largest
education/CTE budget in Alabama’s
history.

4

Champion legislation during the 2021 legislative session
ameliorating the teacher shortages and teacher chronic
absenteeism caused by retirement issues.

Rep. Baker passed HB93 in 2021 to
allow teachers to rollover sick days.
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D. The Alabama Works
Act Summary
Section One. Alabama Credential Quality and
Transparency Act. The Alabama Credential
Quality and Transparency Act would establish
the Alabama Workforce Council Committee on
Credential Transparency and Quality, chaired by
the Governor, to review credentials registered to
the Alabama Credential Registry against a twotiered credential quality-assurance process and
to develop the annual Compendium of Valuable
Credentials. Requires credentials funded with
state and federal funds to be publicly available;
registered to the Alabama Credential Registry in
a human readable, machine actionable format
using the credential transparency descriptor
language; will not include personally
identifiable information; and will be aligned to
the statewide and regional lists of in-demand
jobs and career pathways by January 1, 2023.
Section Two. The ATLAS on Career Pathways.
Establishes the P-20W Council to govern the
ATLAS on Career Pathways, which will be
composed of the Governor and each agency head
that is a partner to the ATLAS on Career
Pathways. Establishes the ATLAS on Career
Pathways that will integrate workforce and
education data to enable workforce and
education agencies to use data to align
programs to economic demand. Establishes the
Office of Education and Workforce Statistics to
manage the ATLAS on Career Pathways based on
the rules outlined by the P-20W Council.

Section Four. Bill excluded from prohibition on
requiring an increase in local expenditures
because it defines a new crime.
Section Five. Effective Date. This act shall
become effective on the first day of the third
month following its passage and approval by the
Governor, or its otherwise becoming law.

E. AlabamaWorks! for You
Storyboard Initiative
As a culminating initiative of the Alabama
Committee on Credentialing and Career
Pathways, the regional workforce council will
select from among the career pathways
approved by the ACCCP in each of the five focus
sectors for the AlabamaWorks! for You
Storyboard Initiative. The AlabamaWorks! for
You Storyboard Initiative will develop 60- to 90second videos that will focus on each of the
career pathways selected by the regional
workforce councils. The AlabamaWorks! for You
Storyboard Initiative will launch in January
2022. The videos will be updated at least every
two years.

Section Three. Alabama College and Career
Readiness Act. Makes earning a college and
career readiness indicator mandatory beginning
with the 2023-2024 school year; requires the
Superintendent to establish work-based learning
placement targets for career coaches.
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F. Alabama Talent Triad
Governor Ivey is building a series of three
technology solutions to operationalize
Alabama’s competency-based education and
skills-based hiring ecosystem. This Talent Triad
consists of the Alabama Credential Registry,
which will be used to make each credential
awarded to Alabamians transparent and will tag
credentials to the competencies for which they
denote mastery; the Alabama Skills-Based Job
Description Generator will allow employers to
create customized job descriptions based on the
“DNA” of the jobs in their firms; the Alabama
College and Career Exploration Tool (ACCET)
learning and employment record (LER) will allow
job seekers to develop verified resumes and to
link directly to skills-based job descriptions
generated by employers. The three elements of
the “talent triad” will be linked to a single-signon system with a user type for employers,
students/jobseekers, and education and training
providers. The Alabama Credential Registry
launched in September 2021, the Skills-Based
Job Description Generator the ACCET LER will
launch in 2022.

Alabama is developing a skills-based, learnercentered, and demand-driven education and
workforce ecosystem that will expand
competency-based education and skills-based
hiring statewide. The Alabama Committee on
Credentialing and Career Pathways (ACCCP) has
developed a state-specific, seven-tiered, alphanumeric competency taxonomy for classifying
competencies and a state-specific, five-tiered,
alpha-numeric credential taxonomy for
classifying credentials. The Alabama
Occupational Ontology provides the ingredients
to determine and classify the competencies and
credentials that form the “occupational DNA” for
a job. The GOEWT is partnering with the
Corporation for a Skilled Workforce (CSW) to
calibrate Alabama’s competency frameworks for
each of the occupations on the ACCCP’s list of
regional and statewide occupations using the
Occupational Ontology. This work will conclude
in September 2022 and will provide the common
language that will connect the Alabama
Credential Registry, the Skills-Based Job
Description Generator and Employer Portal, and
the ACCET to form the Alabama Talent Triad.
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Additional initiatives (to be identified by committee)

2021 PUBLIC
PRIVATE
PARTNERSHIP
ACCOMPLISHMENTS

Coalition Building
The PPPC focused on coalition building of nonprofit
cohort members in 2021. Chandra Scott, with Alabama
Possible, was asked to lead this effort to help
understand the needs of key stakeholders and identify
ways PPPC members can partner. A survey was
conducted in the third quarter to help the committee
understand which cohort members had used the
resources available and if not, what were the reasons for
not engaging in the PPPC.

A. Membership
Myla Calhoun, Chair (January 2021-March 2021)
Tequila Smith, Chair (March 2021-November 2021)
Phil Webb, Chair (December 2021-Present)

Communication
Another focus of the PPPC was to understand how to
better communication to PPPC members about the grant
and capacity building opportunities. Along with
increasing cohort engagement, monthly newsletters and
email communications were tailored to focus on the
most effective and efficient opportunities for cohort
members.

Members: Leroy Abrahams, Jennifer Christenberry, Neil
Lamb, Joseph Morton and Joe Patton

B. Major Initiatives and Accomplishments
Pre-Identified Initiatives (identified by AWC)

C. Summary of Committee Meetings

Grant Support
The PPPC technical assistance program was able to help
Jones Valley Teaching Farm secure a $300k grant award
won through our cohort’s technical assistance program.
JVTF was one of 11 implementation grant recipients of
the USDA UAIP grant. This three-year, $300k
implementation project (IP) grant will support the
expansion of the Good Community Food Program. Over
three years, the project will develop an urban growers
cohort of 90 Birmingham residents, establish nine new
community garden sites, facilitate monthly educational
workshops and trainings for 1,000 Birmingham residents
and hire a full-time Community and Equity Programs
Manager.

The PPP committee met quarterly in 2021. All meetings
were virtual. The second quarterly meeting introduced
breakout networking sessions which enabled PPPC
members to engage and build partnerships. Due to
positive feedback, the breakout sessions continued in
the third and fourth quarter meetings. Each meeting
featured a nonprofit cohort member to introduce their
organization and its purpose. Cohort members featured
this year included Alabama Possible, Tuscaloosa’s One
Place, United Ability, Hope Inspired Ministries and the
Will Bright Foundation. Guest speakers featured
included Joe Morton, Business Education Alliance of
Alabama, Ryan Hankins, Public Affairs Research Council
of Alabama and AWC Chairman Tim McCartney. A
highlight of every meeting is a grant update by Kim
Richardson, Kimberly Richardson Consulting. The grant
update showcases grant opportunities for PPPC
members.

Capacity Building
The PPPC was able to support six nonprofits with
capacity building efforts totaling more than $208k.
Efforts supported included expanded staffing, database
management and continued support of recovery from
COVID-19.
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Throughout this effort, Hope Inspired Ministries was
able to connect with the Hispanic Interest Coalition of
Alabama to begin a Spanish translation of their
workforce initiatives. They were also able to align with
the Literacy Council of Central Alabama to begin
planning to implement extended tutoring services for
the members of their program studying to obtain their
GED.

Public Private Partnerships Committee
Nonprofit Cohort Nominees
Region 1 - North AlabamaWorks!
Cyber Huntsville
Geospatial Huntsville
U.S. Space & Rocket Center Education Foundation
Region 2 - East AlabamaWorks!
Community Foundation of Northeast Alabama
Sylacauga Alliance for Family Enhancement
Region 3 - West AlabamaWorks!
Community Works
Community Services Program
Tuscaloosa's One Place
Region 4 - Central Six AlabamaWorks!
Birmingham Education Foundation
Innovate Birmingham
Jones Valley Teaching Farms
Walker Area Community Foundation
Women's Fund of Greater Birmingham
Woodlawn Foundation
Region 5 - Central AlabamaWorks!
Goodwill Industries of the Southern Rivers, Inc.
Hope Inspired Ministries
Region 6 - Southeast AlabamaWorks!
Regional Alliance 4 Children
The Alfred Saliba Center for Families
Wiregrass Foundation
Region 7 - SAWDC AlabamaWorks!
Hope Place Family Resource Center
Mobile Area Education Foundation
WISE
Alabama Workforce Council
Alabama Network of Family Resource Centers
Alabama Possible
Bronze Valley
Opportunity Alabama
Teach for America: Alabama
Tech Alabama
The Dannon Project
United Ability

D. 2022 Priorities and Objectives
Expand and capitalize on nonprofit resources and
wrap around services for workforce development
efforts across the state.
Partner with the WECAN initiative to build asset
maps of services provided.
Establish a cohort goal of securing $5 million in
funding for 2022.
Implement a cohort recruitment and onboarding
strategy.

E. Collaboration and Support Needed
Support from agencies involved in the WECAN initiative
including the State Workforce Investment Board,
Regional Workforce Council Liaisons, WIOA and the
Alabama Career Center area managers and staff.
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B. 2022 Webinar Dates

2022 CALENDAR
OF MEETINGS &
AWC WEBINARS

Webinars will be held at 9am in
2022 on the dates listed below:

·January 24, 2022
·February 14, 2022
·March 21, 2022
·April 18, 2022
·May 16, 2022
·June 20, 2022
·July 18, 2022
·August 15, 2022
·September 19, 2022
·October 17, 2022
·November 14, 2022
·December 12, 2022

A. 2022 Quarterly Combined
Workforce Meetings
2022 Quarter 1 Meeting
Date: March 16, 2022
Theme:
Why Supportive Services Provided Through the
Public Workforce System for Working Adults
Helps Grow Your Talent Pipeline

2022 Quarter 2 Meeting
Date: June 19, 2022
Theme:
Developing Quality Employer-Based Training
and Work-Based Learning Programs

2022 Quarter 3 Meeting
Date: September 21, 2022
Theme:
Implementing Competency-Based Education and
Training Programs

2022 Quarter 4 Meeting
Date: December 7, 2022
Theme:
Eliminating Barriers to Entry into the Workforce
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B. Important Legislation

ATTACHMENTS
A. Resources
Alabama Workforce Council Website
https://alabamaworks.com/alabama-workforcecouncil/

Act No. 2014-16 (Creation of the AWC)
http://alisondb.legislature.state.al.us/ALISON/Sear
chableInstruments/2014RS/PrintFiles/SB217enr.pdf

Act No. 2015-45 (Transfer of the AWC to
Department of Commerce)
https://atlasalabama.gov/wpcontent/uploads/2018/05/Act-2015-450-AL-SmallBusiness-Commission.pdf

Alabama Workforce Council Annual Reports
2015: https://alabamaworks.com/wpcontent/uploads/AWC-Report-2015.pdf
2016: https://alabamaworks.com/wpcontent/uploads/AWC-Report-2016.pdf
2017: https://alabamaworks.com/wpcontent/uploads/2017-Alabama-WorkforceCouncil-Report.pdf
2018: https://alabamaworks.com/wpcontent/uploads/awc-annual-report-2018.pdf
2019: https://alabamaworks.com/wpcontent/uploads/alabama-workforce-council-2019with-attainment-report-FINALMarch11-v2-1.pdf
2020: https://alabamaworks.com/wpcontent/uploads/2-3-2020-annual-attainmentreport3.pdf
2021: https://alabamaworks.com/wpcontent/uploads/AWC-2021-Annual-Report%E2%80%93-FINAL.pdf

Regional Workforce Councils
https://www.madeinalabama.com/whyalabama/workforce-training/regional-workforcecouncils/
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C. Council Leadership (2014-2022)
The Council is led by a Chair and Vice Chair who are appointed by the Governor. Since
its founding, the Alabama Workforce Council benefited from the dedicated leadership of
the following business and industry leaders.

Year

Chair

Vice Chair

2014 – 2015

Zeke Smith
Alabama Power Company

George Clark
Manufacture Alabama

2015 – 2016

Zeke Smith
Alabama Power Company

George Clark
Manufacture Alabama

2016 – 2017

Zeke Smith
Alabama Power Company

George Clark
Manufacture Alabama

2017 – 2018

Zeke Smith
Alabama Power Company

George Clark
Manufacture Alabama

2018 – 2019

Tim McCartney
McCartney Construction (Retired)

Sandra Koblas
Austal USA

2019 – 2020

Tim McCartney
McCartney Construction (Retired)

Sandra Koblas
Austal USA

2020 – 2021

Tim McCartney
McCartney Construction (Retired)

Sandra Koblas
Austal USA

2021 – 2022

Tim McCartney
McCartney Construction (Retired)

Sandra Koblas
Austal USA
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D. Council Members (2014-2022)
The table below includes members of the Alabama Workforce Council from 2014-2022.

First Name

Last Name

Organization

1

Leroy

Abrahams

Regions Financial Corporation

2018-2022

2

Alan

Baker

State Representative

2014-2022

3

Jimmy

Baker

Alabama Community College System

2016-2018

4

Tom

Bates

Evonik Industries (Ret.)

2014-2017

5

Tommy

Bice

State Department of Education

2015-2016

6

Ronnie

Boles

General Automotive and Machine
Shop

2019-2022

7

Miranda

Bouldin-Frost

LogiCore Corporation

2020-2022

8

Scott

Bowers

AAA Cooper Transportation

2017-2021

9

Mike

Bruner

International Paper

2014-2016

10

Micah

Bullard

North AlabamaWorks!

2018-2019

11

Mac

Buttram

State Representative (Former)

2014-2018

12

Nancy

Buckner

Alabama Department of Human
Resources

2021-2022
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First Name

Last Name

Organization

13

Jane
Elizabeth

Burdeshaw

Alabama Department of
Rehabilitation Services

2021-2022

14

Myla

Calhoun

Alabama Power

2018-2021

15

Ed

Castile

Department of Commerce

2015-2022

16

Bill

Caton

Associated General Contractors

2014-2018

17

Jennifer

Christenberry

ALFA

2014-2021

18

George

Clark

Manufacture Alabama

2014-2022

19

Antiqua

Cleggett

Central Six AlabamaWorks!

2021-2022

20

Philip

Cleveland

Alabama State Department of
Education

2014-2022

21

Norman

Crow

D.T. & Freight company

2014-2022

22

Michael

Davis

Toray Carbon Fibers America, Inc.

2014-2018

23

Chuck

DiLaura

Neptune Technology Group, Inc.

2014-2021

24

Jed

Downs

Quatico Steel

2014-2016

25

Will

Ferniany

UAB Health System

2014-2017
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First Name

Last Name

Organization

26

Blaine

Galliher

Windom Galliher & Associates

2014-2018

27

Tommy

Glasscock

Alabama State Department of
Education

2019-2020

28

Kay

Gray

Dynetics

2017-2020

29

Dale

Greer

Cullman Economic Development
Agency

2014-2019

30

John

Hackett

Kamtek

2017-2021

31

Seth

Hammett

PowerSouth

2017-2022

32

Jason

Harper

Madison County Commission

2015-2019

33

Allen

Harris

Bailey-Harris construction

2014-2022

34

Mark

Henrich

Alabama Community College System

2015-2016

35

Melissa

Herkt

Auburn University Foundation

2019-2022

36

Kelvin

Hill

Georgia Pacific

2014-2015

37

Jimmy

Hull

Alabama State Department of
Education

2020-2022

38

Walter

Howlett

AG Gaston Enterprises

2017
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First Name
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39

Michelle

Hurdle

Airbus Americas, Inc.

2014-2018

40

Philip

Jackson

Coosa Composites, LLC

2014-2019

41

Phil

Johnston

Mercedes Benz, U.S. International

2014-2015

42

Donny

Jones

Tuscaloosa Chamber of Commerce

2015-2021

43

Randy

Jordan

Bryant Bank

2014-2021

44

Mike

Kemp

Kemp Management Solutions

2018-2021

45

Dave

King

Dynamics, Inc.

2014-2017

46

Mike

Kitchens

ACIPCO

2014-2022

47

Christy

Knowles

Coosa Valley Medical Center

2017-2022

48

Sandra

Koblas

Austal U.S.A.

2014-2022

49

Neil

Lamb

Hudson Alpha

2018-2022

50

Jeff

Lynn

Alabama Community College System

2017-2020

51

Jerry

Mays

Former Mayor of Phil Campbell

2014-2019
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52

Tim

McCartney

McCartney Construction Company,
Inc.

2014-2022

53

Patrick

McCarty

Aerospace Coatings

2017-2019

54

Alex

McCrary

Alabama Power Company

2021-2022

55

Lisa

Morales

East AlabamaWorks!

2019-2020

56

Joe

Morton

Business Education Alliance AL

2014-2022

57

Kasey

Myers

GKN Aerospace, Alabama Fuel
Systems

2014-2017

58

John Allen

Nichols

ALFA

2021-2022

59

Jessica

Oates

International Paper

2018-2022

60

Mike

Oatridge

Honda Manufacturing of Alabama

2015-2022

61

KC

Pang

GC Copper USA

2018-2022

62

Joe

Patton

Westervelt Company

2017-2021

63

Ray

Perez

Honda Manufacturing of AL, LLC

2014-2015

64

Keith

Phillips

Alabama Technology Network/ACCS

2020-2022
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65

Daryle

Pilkinton

Arista Aviation Services

2020-2022

66

Cleve

Poole

Pioneer Electric Cooperative, Inc.

2014-2022

67

Jim

Purcell

Alabama Commission on Higher
Education

2017-2022

68

David

Reed

Whitaker Contracting

2019-2022

69

Ed

Richardson

Alabama State Department of
Education

2017-2018

70

Randy

Rogers

Evonik Industries

2014-2022

71

Alicia

Ryan

LSINC

2020-2022

72

Gary

Savage

B.L. Harbert Corporation

2015-2019

73

Peggy

Sease

DCH Health System

2019-2022

74

Michael

Sentence

Alabama State Department of
Education

2016-2017

75

Randy

Skagen

Nucor Steel

2017-2021

76

Tequila

Smith

Alabama Power Company

2021-2022

77

Zeke

Smith

Alabama Power

2014-2018
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78

Chris

Stricklin

Dunn University

2021-2022

79

Daryl

Taylor

Airbus U.S. Manufacturing

2018-2022

80

Art

Tipton

Southern Research Institute

2014-2018

81

Fitzgerald

Washington

Alabama Department of Labor

2014-2022

82

Terry

Waters

Assoc. of Edison Illuminating
Companies

2014-2018

83

Phil

Webb

Webb Concrete & Building Materials

2018-2022

84

Keith

Weil

Golden Dragon Copper Tubing

2014-2018
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E. Timeline of Milestones and
Accomplishments

2017
AWC releases its third Annual Report
(January 31, 2017)
Governor Kay Ivey – through Executive Order
No. 702 (as amended) – tasks the Council
with developing a committee to study
attainment and to produce a report
addressing this issue by April 30, 2018
Council establishes the Educational
Attainment Committee to develop a public
roadmap to assist state leaders in setting
priorities for state agencies and measuring
progress towards full attainment

The timeline below includes highlights from
among the many milestones and
accomplishments achieved by the Alabama
Workforce Council since its founding in 2014 to
demonstrate the types and range of activities
led and achieved by the Council.

2014
Alabama Legislature establishes the Council
and the Governor appoints the first members
(July 1, 2014)
Council creates four committees to carry out
advisory duties
Council engages Auburn University’s
Economic & Community Development
Institute to assess the current workforce
development operating structure

2018
AWC releases its fourth Annual Report
(January 9, 2018)
Council approves Alabama’s plan for
increasing educational attainment, Success
Plus: Preparing Alabama’s Workforce for
Opportunity and Growth (April 30, 2018);
developed through in-depth data analysis,
more than a dozen meetings, and public
input from more than 1,500 Alabamians, the
plan sets an attainment goal of adding
500,000 highly skilled workers to the state’s
workforce by the year 2025 and outlines
recommendations, priorities, and strategies
for achieving the goal

2015
Council releases its first Annual Report
(January 31, 2015)
Alabama Legislature passes Act 2015-450
which codifies the Regional Workforce
Development Councils and transfers them to
the Workforce Development Division within
the Department of Commerce
Council engages IDEAS Group to help
develop a statewide workforce development,
training, and retraining plan for Alabama
with systemic, process, policy, technology,
and branding recommendations
2016
Council releases its second Annual Report
(January 20, 2016)
Department of Commerce launches new
AlabamaWorks! Brand designed to
seamlessly link employers looking for skilled
workers with Alabamians seeking jobs or job
training (November 15, 2016)
Council supports efforts to consolidate the
previous 10 Workforce Development Councils
regions into seven new regions with the goal
of creating stronger regional congruency and
resource utilization
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2019
Council releases its fifth Annual Report
(January 2019)
Council algins its committee structure with
the five Success Plus priorities and engages
external support to help achieve the
priorities
Alabama Legislature establishes the Alabama
Committee on Credentialing and Career
Pathways (ACCCP) through Legislative Act
No. 2019-506; the ACCCP is tasked with
identifying in-demand career pathways
across Alabama and identifying credentials
of value associated with each of the indemand occupations
The Public Private Partnerships Committee
(PPP) convenes a cohort from across the
state to promote collaboration and create
partner linkages that expand workforce and
economic opportunities; the PPP helps the
cohort secure $6.4M in out-of-state grant
support in 2019
The Alabama Office of Apprenticeships (AOA)
is created to expand the use of registered
apprenticeships (RAs) and Alabama industry
recognized apprenticeship programs (AIRAPs)
in order to provide high-quality career
training which will enable workers and
employers to prosper

2020
Council releases its sixth Annual Report
(January 2020)
Alabama’s 2020 Combined Workforce
Innovation and Opportunity Act (WIOA) State
Plan is approved and provides the foundation
for the delivery and management of career
and training services that will help folks
overcome benefit cliffs and enter the
workforce
Despite the enormous economic and social
impact of the pandemic, Alabama’s efforts to
connect education and workforce
development through the Success Plus
postsecondary education goal continue and
become a nationally recognized workforce
development response to the pandemic

2021
Council releases its seventh Annual Report
(January 2021)
Governor Ivey and the Alabama Workforce
Council implemented the ATLAS on Career
Pathways as Alabama’s state longitudinal
database system (February 2021)
Alabama Workforce Council led the first
annual Talent Development Convening
attended by 46 states (April 2021)
Governor Ivey and the Council led the
adoption of an administrative rule that
requires students to complete or opt-out of
the Free Application for Federal Student Aid
(FAFSA) prior to graduation (April 2021)
Governor Ivey and the AWC launch the
Alabama Credential Registry as the first
component of the Alabama Talent Triad
(September 2021)
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F. Overview of Regional
Workforce Councils

G. Important Acronyms
Workforce Terms

In 2013, The Governor’s College and Career
Ready Task Force called for the creation of
Regional Workforce Councils. Formally
established in 2015 by the Alabama Legislature,
ten Regional Workforce Development Councils
were created to provide a direct link to the
workforce needs of business and industry at the
local level. The Regional Workforce Councils are
business-driven and work with their member
counties to develop a regional strategic plan
and comprehensive workforce development
system that supports local economic and job
development activities. The RWCs provide policy
recommendations to the AWC.

Alabama Committee on Credentialing
and Career Pathways (ACCCP)
A committee of the Alabama Workforce Council,
established by Act 2019-506, tasked with
annually identifying occupations, career
pathways, and credentials that are both indemand and of value regionally and statewide.

In 2016, the original ten Regional Workforce
Councils were consolidated into seven, and each
is now led by an executive director paid for by
funds allocated by the Alabama Legislature.
Each regional executive director is paired with a
Department of Commerce employee, who serves
as the regional workforce council liaison. To
ensure regional goals are met, regional
executive directors have specific metrics they
must achieve, such as conducting needs
assessments, creating annual strategic plans,
and formulating grant committees. The seven
new regions are
geographically
concurrent with the
Workforce Investment
Board regions to better
align the use of
Federal Workforce
Innovation and
Opportunity Act
(WIOA) funds
with state
workforce
development
activities.

Alabama Terminal on Linking and Analyzing
Statistics (ATLAS) on Career Pathways
Online database which provides the data needed
to identify in-demand career and credentials.

Alabama College and Career
Exploration Tool (ACCET)
Online dashboard and verified resume for
students that provides information at all phases
of career and college exploration through
workforce participation.

Alabama Workforce Council (AWC)
A group consisting of businesspeople of diverse
industries from around the state who serve at
the pleasure of the governor to work with state
government heads to develop policy to improve
Alabama’s workforce.
Alabama Workforce Stabilization
Program (AWSP)
Workforce training program that provides
opportunities for over 7,000 Alabama workers
that have been displaced by COVID-19 to
develop new skills in high demand industries.
Credential Registry
Catalog of all for-credit and not-for-credit
credentials offered in the State of Alabama
including community colleges, four-year
universities, apprenticeships, adult education
programs, etc.
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Dashboard for Alabamians to Visualize Income
Determination (DAVID)
A partnership between Alabama and the Federal
Reserve Bank of Atlanta which helps families
navigate the loss of public assistance, or
benefits cliffs, by forecasting how income will
fluctuate over time as they move toward selfsufficiency.

Workforce Innovation and
Opportunity Act (WIOA)
Federal legislation passed by Congress in 2014
focusing on training and employment in the
State of Alabama.

Learning and Employment Record (LER)
A record of all learning and employment of an
individual used for use when exploring future
directions within the workforce (the ACCET is
Alabama’s LER).

Alabama Community College System (ACCS)

Perkins Career and Technical
Education (Perkins CTE)
A federal law that providing nearly $1.3 billion
annually to CTE programs across the nation at
the secondary and postsecondary levels.

Alabama Department of Labor (ADOL)

Regional Workforce Council (RWC)
A group consisting of business leaders from the
seven regions of the state who work with the
executive director of the workforce council to
serve as liaisons between state departments
connecting industries with the activities and
programs available to them to help develop the
workforce.
Skills-Based Job Description Generator (SBJDG)
Online interface that compiles competencies
required for a job to provide an index for those
who have earned or developed those required
credentials and skills so that they can identify
and pursue them.

Workforce Partners

Alabama Department of Commerce (Commerce)
Alabama Department of Human Services (DHR)

Alabama Department of Rehabilitation
Services (ADRS)
Alabama Department of Senior Services (ADSS)
Alabama Industrial Development Training (AIDT)

Education Agencies
Alabama Commission on Higher Education
(ACHE)
Alabama Community College System (ACCS)
Alabama Department of Early Childhood
Education (ADECE)
Alabama State Department of Education (ALSDE)

Workforce and Education Community
Assets Network (WECAN)
Asset mapping project developed to assist those
in the low-income system back into the
workforce helping them to become more selfsufficient.
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ALABAMA WORKFORCE COUNCIL
MEMBER DIRECTORY 2021

TIM MCCARTNEY
AWC Chair

CELL: 256-295-0240
EMAIL: JTMCCARTNEY58@GMAIL.COM

SANDRA KOBLAS
AWC Vice Chair

CELL: 251-599-6063
EMAIL: SANDRA.KOBLAS@AUSTALUSA.COM

LEROY ABRAHAMS
PPP Committee

CELL: 205-264-4558
EMAIL: LEROY.ABRAHAMS@REGIONS.COM
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REP. ALAN BAKER
ACCCP Committee

CELL: 251-363-9101
EMAIL: STATEREP@CO.ESCAMBIA.AL.US

RONNIE BOLES
ACCCP Committee

CELL: 256-539-0719
EMAIL: RWBOLES@MCENCO.COM

MIRANDA BOULDIN-FROST
ACCCP Committee

CELL: 256-533-5789
EMAIL: MBOULDIN@LOGICOREHSV.COM

ED CASTILE
Ex Officio

CELL: 334-328-2523
EMAIL: ECASTILE@AIDT.EDU
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GEORGE CLARK
Ex Officio

CELL: 334-386-3000
EMAIL: GEORGE@MANUFACTUREALABAMA.ORG

ANTIQUA CLEGGETT
Ex Officio

CELL : 205-276-6867
EMAIL: ACLEGGETT@CENTRALSIX.ORG

DR. PHILIP CLEVELAND
Human Capital Development Committee

CELL: 205-559-2251
EMAIL: PCLEVELAND3@ICLOUD.COM

NORMAN CROW
Chair, Outreach and Engagement Committee

CELL: 205-344-0750
EMAIL: NACROWJR@GMAIL.COM
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SETH HAMMETT
Human Capital Development Committee

CELL: 334-804-7200
EMAIL: SETH.HAMMETT@POWERSOUTH.COM

ALLEN HARRIS
Chair, Human Capital Development Committee

CELL: 334-524-9524
EMAIL: AHARRIS@BAILEY-HARRIS.COM

MELISSA HERKT
Human Capital Development Committee

CELL: 512-970-0167
EMAIL: MHERKT@CHARTER.NET

JIMMY HULL
Ex Officio

CELL: 334-694-4907
EMAIL: JIMMY.HULL@ALSDE.EDU
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MICHELLE HURDLE
Outreach and Engagement Committee

CELL: 251-709-3490
EMAIL: MICHELLE.HURDLE@AIRBUS.COM

RANDY JORDAN
Outreach and Engagement Committee

CELL: 205-968-3355
EMAIL: RANDY.JORDAN@BRYANTBANK.COM

MIKE KITCHENS
Outreach and Engagement Committee

CELL: 205-966-3611
EMAIL: MKITCHENS@AMERICAN-USA.COM

CHRISTY KNOWLES
RWC Support Committee

CELL: 256-401-4171
EMAIL: CHRISTY.KNOWLES@CVHEALTH.NET
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NEIL LAMB
PPP Committee

CELL: 256-327-0457
EMAIL: NLAMB@HUDSONALPHA.ORG

JOSEPH MORTON
PPP Committee

CELL: 256-267-8401
EMAIL: MORTON.JOE72@GMAIL.COM

JOHN ALLEN NICHOLS
Outreach and Engagement Committee

EMAIL: JNICHOLS@ALFAFARMERS.ORG

JESSICA OATES
RWC Support

CELL: 334-590-0362
EMAIL: JLOATES1215@GMAIL.COM
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MIKE OATRIDGE
Human Capital Development Committee

CELL: 205-915-3532
EMAIL: MIKE_OATRIDGE@HMA.HONDA.COM

KC PANG
Human Capital Development Committee

CELL: 205-531-2742
EMAIL: KC.PANG@GDCOPPERUSA.COM

KEITH PHILLIPS
Ex Officio

CELL: 334-695-4108
EMAIL: KPHILLIPS@ATN.ORG

DARYL PILKINTON
ACCCP Committee

EMAIL: DPILKINTON@ARISTAAS.COM
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CLEVELAND POOLE
ACCCP Committee

CELL: 334-399-0340
EMAIL: CPOOLE1911@GMAIL.COM

DR. JIM PURCELL
Ex Officio

CELL: 334-242-2139
EMAIL: JIM.PURCELL@ACHE.EDU

DAVID REED
Human Capital Development Committee

CELL: 256-298-3904
EMAIL: DAVIDREED@WHITAKERCONTRACTING.COM

RANDY ROGERS
Human Capital Development Committee

CELL: 251-454-8618
EMAIL: RANDY.ROGERS@EVONIK.COM
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ALICIA RYAN
ACCCP Committee

CELL: 256-721-4011
EMAIL: ARYAN@LSINC.COM

PEGGY SEASE
Human Capital Development Committee

CELL: 256-721-4011
EMAIL: PEGGY.SEASE@DCHSYSTEM.COM

CHRIS STRICKLIN
Human Capital Development Committee

CELL: 205-592-8908
EMAIL: CSTRICKLIN@DUNNUNIVERSITY.COM

FITZGERALD WASHINGTON
Ex Officio

CELL: 334-414-0831
EMAIL: FWASHINGTON@LABOR.ALABAMA.GOV
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PHIL WEBB
PPP Committee

EMAIL: PWEBB@WEBBCONCRETE.COM
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